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Faculty of Mathematics and Natural Sciences

CONTRACT OF EMPLOYMENT 

SECONDARY EMPLOYMENT 
Name:   …
Personal identity number :   …
has entered into the following employment contract with the UNIVERSITY OF BERGEN

Job title:   Adjunct professor …
Percentage of full-time position: …
Department/Section:   

Pay structure 17.510/code …/pay grade …


Seniority:   …
Starting date:  …
Expiring date (last workday):  …
Initial pay grade: … in the Civil Service pay grade table. 
This appointment is combined with a principal position at: …. The appointment is a fixed-term appointment pursuant to the Act relating to Universities and Colleges section 6-6 (1) f). The employment relationship will end without notice when the fixed term of employment expires pursuant to the Civil Service Act section 7-2 first paragraph.

The employment contract, together with the text of any advertisement for the position, contains the terms and conditions of employment on appointment. Appointment entails a duty to comply with the rules that apply to the position at all times. The university reserves the right to change the place of employment. The general pay and working conditions are controlled by the Basic Collective Agreement for the Civil Service. Other aspects of the employment relationship are regulated by, among other things, the Act relating to Universities and Colleges (uhl), the Civil Service Act (tjml), the Working Environment Act (aml), the National Insurance Act, the Act relating to the Norwegian Public Service Pension Fund, the Act relating to Age Limits, the Act relating to Public Services Disputes, the Basic Agreement for the Civil Service including the adjustment agreement applicable at the University of Bergen, the personnel regulations and any special agreements that may be relevant to the position. 

Salary will be paid via bank on the twelfth of each month, unless other arrangements have been specifically agreed. For positions in 20% and more, 2 per cent pension premium to the Norwegian Public Service Pension Fund will be deducted from the salary.

The provisions of section 8 of the Civil Service Act concerning probationary periods apply at the University of Bergen. The probationary period is six months from the commencement of employment. By signing this contract, the employee confirms that he or she has been informed of the rules concerning a probationary period.

The working hours and the length of breaks follow the rules in the Basic Collective Agreement for the Civil Service, the Working Environment Act and special agreements.

The right to holidays and holiday pay is regulated by the Act relating to Holidays and special agreements.

The periods of notice specified in the Civil Service Act sections 8, 9, 10 and 11 apply to this appointment.

Employees must not have secondary employment in conflict with the rules of the University of Bergen or the Civil Service.

In addition to any separate confidentiality agreements which apply to their position, employees of UiB have a duty of confidentiality pursuant to the Public Administration Act By signing the employment contract, the employee acknowledges that he or she is familiar with and must respect the confidentiality rules.
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